
vrikMg tweIm rYgUlySnj qihq mYƒ ikhVy bRykW (kµm dOrwn 
vkPw) dw AiDkwr hY? (What breaks am I entitled to 
under the working time regulations?) 

kµm auqy ir`st bRykW Aqy tweIm AOP dI suivDw bwry vrikµg tweIm rYgUlySnj 1998 Working 
Time Regulations 1998 ieµJ ibAwn krdIAW hn:  

kµm auqy Awrwm vwsqy bRyks  

jdoN rozwnw kµm krn dw smW Cy GMitAW nwloN v`D hovy qW krmcwrI 20 imMt dw inrivGn bRyk 
lYx dw pwqr bx jWdw hY[ ieh bRyk kµm krn dy smyN dOrwn hoxw cwhIdw hY Aqy kµm SurU krn 
dy ArµB jW AKIr ivc nhIN hoxw cwhIdw[  

rozwnw Awrwm 

vrikµg tweIm rYgUlySnj 1998, rYgUlySn 10, qihq iek krmcwrI ƒ Awpxy mwlk vwsqy 
kµm krn dy 24 GMitAW dy smyN ivc kul imlwky 11 GMty Awrwm krn dw AiDkwr hY[  

iPr vI, ku`J ivSyS hwlqW hn ijnHW ivc Awrwm krn dy smyN dI pwqrqw lwgU nhIN huµdI, 
imswl dy qOr qy ij`Qy srivs jW auqpwdn ƒ lgwqwr zwrI r`Kx dI loV hovy jW ij`Qy 
srgrmIAW ivc qyzI Aw rhI nzr AwauNdI hovy[ jy iSPt vrkr AwpxI iSPt bdl lvy, 
qW ho skdw hY ausƒ AwpxI nvIN iSPt SurU krn qoN pihlW Awpxy Awrwm krn dy pUry smyN 
dI vrqoN krn dw smW nw imly[ ies hwlq ivc rozwnw jW hPqwvwrI Awrwm dI pwqRqw lwgU 
nhIN huµdI[  

hPqwvwrI Awrwm 

koeI bwlg ivAkqI h&qy ivc iek idn dI Cu`tI dw vI pwqr hY; iesƒ 2 h&iqAW ivc 
AOsqn vI kIqw jw skdw hY[  

gBryty jW jvwnI ivc pYr r`K rhy krmcwrI 

jy iksy gBryty krmcwrI ƒ iksy iek smyN swFy cwr GMty kµm krnw pYNdw hY qW auh 30 imMtW 
dw bRyk krn dw pwqr hY[ gBryty krmcwrI kµm krn dy 24 GMitAW ivc 12 inrivGn 
GMitAW dy Awrwm dy vI pqwr hn[ ieh donoN pwqRqwvW iksy AwswDwrn hwlqW ivc hI 
bdlIAW jW C`fIAW jw skdIAW hn[ gBryty krmcwrI hPqy ivc 2 idnW dI Cu`tI dy vI 
pwqr hn Aqy iesƒ 2 h&iqAW ivc AOsqn nhIN kIqw jw skdw[  

fItIAweI (ifpwrtmYNt AwP tRyf AYNf ieµf`strI) vloN iek mu&q gweIfYNs iqAwr kIqI geI 
hY, jo vDyry jwxkwrI dy skdI hY[  

hvwlw 
• DTI: A Guide to Working Time Regulations, URN 03/1068  

jy quhwƒ kµm auqy Awrwm dy bRykW jW idn dI Cu`tI sbµDI vDyry slwh dI loV hY qW eysIeyAYs 
nwl sµprk krn dI ikRpwlqw kro jI[  

• eysIeyAYs vYbsweIt


