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ARCHITECTURE OF PROPOSED NEW CAREER REVIEW GROUPS 
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Development Review 

ew obholders career 
aspirat ons, areas for deve opment.  

Take account of current and 
anticipated vacancies. 

Agree MAP or Pr or ty Managed 
Move if appropriate. 

Budget Allocations Strategic 
Priorities, 

D/D Career Review Group 

Proactive y gather and disseminate information on current and 
anticipated vacancies 
Match staff resources to strateg c pr or ties and, as far as poss
meet agreed deve opment needs within the D/D. 
Considers and endorse MAPs, posts and managed moves to be 
submitted to Loca  Career Rev ew Groups. 

Local Career Review Groups 

Proactive y gather and disseminate information on current and 
anticipated vacancies 
To facilitate inter Directorate moves to meet ind vidua needs, 
career development and success on management 

Workforce 


