
Pushing and pulling of loads: Assessment checklist

Section A - Preliminary

Task name: Is an assessment needed? 

(An assessment will be needed if there is a potential 

Task description: risk of injury, eg if the task falls outside the guidelines

in Appendix 3.)

Yes/No*

Load weight: 

Frequency of operation: 

Push/pull distances: 

Are other push/pull tasks carried out by these 

operators? 

Assessment discussed with employees/safety *Circle as appropriate

representatives: 

If ‘Yes’ continue. If ‘No’ the assessment need go no further.

Operations covered by this assessment Diagrams (other information including existing 

(detailed description): control measures):

Locations: 

Personnel involved: 

Date of assessment: 

72

Overall assessment of the risk of injury? Low/ Medium/ High*

*Circle as appropriate

Make your overall assessment after you have completed Section B.
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Section C - Remedial action to be taken

Remedial steps that should be taken, in order of

priority:

Person responsible for

implementing controls

Target

implementation date

Completed

Y/N

1

2

3

4

5

6

7

8

9

Date by which actions should be completed: 

Date for review of assessment: 

Assessor’s name: Signature: 

TAKE ACTION . . . AND CHECK THAT IT HAS THE DESIRED EFFECT




